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What do autistic
people need to
live a good life?




Best practice:
Co-production
from the start

Autistic
Consultants

ADASS LD &
Autism
Network




What have we
done so far?
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THEME 1:
Improving understanding and acceptance of
autism (autistic people) within society

RESEARCH: Understand the autistic

| population
= HOUSEKEEPING: Awareness and MENU
engagement training for staff
. . , 4
1A: Significantly improve public HOUSEKEEPING: Awareness apd.== How do you ensure that staff are confident and knowledgeable
awareness and understanding -1 engagement tr.a.ini_ng.ﬁ)r el about autism and how to sSUppOrt autistic people?
= -
= S raining development

* How are autistic people, carers and families meaningfully

invalved in the development and delivery of training?
« What are your methods for identifying their outcomes and
impact of learning and development for:

HOUSEKEEPING: Management and

~| partnership working * health staff
— + social care staff ACTIINE
= « children's services staff?
(P Copy Link

+ |5 the planning and delivery of your autism training fully co-
produced as defined and required by the ‘Right to be
\ " h h i
HOUSEKEEPING: Drga nisational Earl:.i gcr-.r.ernll'r'.lenl: respl:-r.'lse to t.h:.e consultation on
| learning disability and autism training for health and care
=1 Culture staff’ (Mowvember 201 9)7

Strategy

Does learning and development meet the standards outlined in
the ‘Core Capabilities Framework for Supporting Autistic
PUBLIC AWARENESS: information & PeopsT
! Communication « Does your learning and development plan cover staff that
wiark in all services that autistic people might use?
= + How do you ensure that learning and development is kept
up-to-date in line with current standards, policy and best
practice?

040,
ENGAGEMENT: Supporting Business,
=1 Local partners

| [ 1 _




Our working principles

Autistic Embrace
people first diversity

Connect Be practical,
the dots timely, scalable

Influence across
the system

6

Be brave



Key priorities
for action

Education &
Training

@

Early Intervention
2 Prevention

&
aka
Leadership &
G overnance

fb_:::‘»:.j-.
&

Supporting
Transitions




Systemising best practice: 6 month pilot

Create platform
and multi-media
assets

Gather best Evaluate best Share across

regions

Create blueprint

practice | practice for scaling

1. Does it meet need of autistic community?
2. Is there evidence of impact?

3. Does it open up access for autistic people?

4. Is it practical and scalable?



What next?

Mid November 2022
Share strategy toolkit & working
group outputs (ADASS website)

(End 2022)
Top tips and best practice guide

Nov 22- March 23
Pilot programme for best practice
dissemination (1-2 regions)




Thank You

Questions?

<

Connor Ward: Autistic consultant

Tamsin Fielden: Brain in Hand tamsinfielden@braininhand.co.uk
Director
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